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The paper addresses the problem of nursing staff shortage in US healthcare system. 
Population/Patient Problem
High nurse to patient ratio is a main problem that adversely affects the patients in the hospitals. Low nursing staff level is inversely related to patient outcomes i.e. hospitals where there is low nursing staff level have higher percentage of poor outcomes of patients such as urinary tract infections, pneumonia and cardiac arrest. Nursing shortage has detrimental effect on patients and poses serious health care risk. 
The real challenge is to ensure that staffing levels are as per policy, legal and management standards to maintain quality care to the patients (Ferrer et al., 2014). The rise in service demands causes a persistent nursing shortage, a low number of new registered nurses entering practice and retirement of experienced nurses (Coventry, Maslin‐Prothero & Smith, 2015). Another issue that has led to a shortage of nursing staff is the high turnover rate of nurses (Buchan, Duffield & Jordan, 2015). Research shows that one out three nurses leave within two years of beginning to work in a facility. In cases of highly stressful chronic disease nursing experiences, 1 out of 5 new nurses leaves the profession entirely within a year of obtaining practice license (Blitchok, 2018). Researchers forecast that the problem may be worse in the future where demand for nurses will exceed supply by far (Carnevale, Smith & Gulish, 2015).
A case study was performed by Matthew McHugh which shows that with shortage in nursing staff there is a less probability to survive a heart attack in hospital. An examination of 11,160 adult patients was done in 75 hospitals in 4 states namely Florida, Pennsylvania, California and New Jersey between 2005 and 2007. It was observed that for each additional patient assigned to a nurse on medical surgical ward, the chances of survival of intra hospital cardiac arrest are reduced by 5%. Another study released by The Center for Health Outcomes and Policy Research reveals that for each additional patient assigned to a nurse, the survivability on medical surgical floors decreased by 5% on patients who need Cardiopulmonary Rescusciation (CPR).
Intervention
Nursing intervention is immediately required to address the issue. More nursing staff should be employed in the hospitals to cope up with the increasing number of patients. Hospitals are reluctant to increase number of nursing staff because they are concerned about the impact of this event on their cash flows and finance but a new study shows that increase in working staff does increase the operating cost but it does not decrease profit so hospitals should focus on hiring and retention of nursing staff. Further the activities of nursing staff should be prioritized as there first priority should be to the patients who need critical assessments and whose lives are at risk.
Comparison & Outcome
The hospital nursing staff plays a vital role in quality of care and patient safety. If the above mentioned nursing intervention is taken into consideration it will result in reduced mortality rate thereby increasing the chances of survival of the patients. Patients will get proper care and will recover soon. Further the rate of recoveries of patients will increase and time span of recovery will decrease i.e. more patients will be able to recover from chronic and fatal diseases in less time.
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