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Introduction
The global lack of nurses was identified as a significant care problem. This problem affects, as a rule, medical profession and services. Widespread hunger, a threat to the productive medical care population. Many scientists are seen as a dangerous lack of skilled patients and nurses who are required for effective treatment in the general public. In the same lightweight argument, leaving world careers nurses and participating in a different profession for various reasons, there are about 12 million nurses. Save care and practice careers and improve any patient care outcomes. Therefore, the relevant professional deficit is due to bring global problems to the work program. Decisions do not come close and adequate health services cross-border to help them keep them. The main issue is a lack of care and how to solve this problem. In this section, the world, how can they tackle the shortage of nurses throughout the country and the progress of the situation, some tips on how to prevent them. The career of shadowing, facilitating the clinical placement, applying tax incentives to increase the income tax exemption to federal funding and loan forgiveness, which is crucial in creating the problem of nursing shortages, some local solutions increase solution. While the implementation of the relevant changes and even the difficulties, which arise in a decision in due course, take account of the state of affairs and the saving of global nursing shortages A long-term problem is a suitable solution for dissolution.
Future of Nursing
Career shading helps, in the nursing profession help increase the workforce and reduce problems and lack of ideal strategy. These are high school students, other health professionals and practical experience in the profession.  Facing the clinical placement is the ideal strategic advice for countries with acute nurses. Is an obstacle to the development of a higher capacity program in the field of patient care, care professionals to manage a site in the area? Such as the response to the challenges for nurses, medical institutions will have the implementation of the relocation program Requires a nursing education partnership line. This strategy is also progressed to ensure that appropriate training of nurses and technology will help to ensure that the ability to take steps to process in practice. Clinical placements, nurses and reveal their experience to create their space and is ideal to help them overcome difficulties in the context of different tasks. Nurses play a significant role in health care reform. The Initiative on the Future of Nursing, a new partnership of the Robert Wood Johnson Foundation and the Institute of Medicine, aims to create a blueprint for action over the coming years to outline nursing’s critical role in delivering the care at the front lines of a redesigned system (Robert Wood Johnson Foundation, 2009).
Another grand strategy to reduce the deficiencies of nurses around the world than focusing and protecting their nurses. An excellent approach to this is to take into account bachelors and qualified personnel in the faculty program, which will provide adequate training to prepare finished products, which are employed in hospitals. In this context, the orientation of the clinical faculty is ideal, which will improve the ability of the nurses to play successfully. The goal here is to help them grow up in their career and to end their nurse professions. When a large number of students make such decisions, this is useful for a large number of nurses and occupations, as well as the number already saved to solve the current disaster problem.
It can also be recommended for regions that have a complaint about increasing the supply of nurses by increasing tax credits. In the United States, there is an extraordinary example in which a three-bill will be accepted to ensure that tax credits are repaid to all nurses in the registered nursing category. This is an incentive that shows a moderate and positive effect in the context of nursing. In the same argument, tax benefits from the regular income of registered nurses will actively seek to increase salaries and encourage nurses to protect their jobs and, therefore, will work positively to reduce non-serious consequences.
Also, nurses must invest in education within the profession. Increase government support to support excellent nursing education at all levels, as it works positively to help nurses stay comfortable in their workplace. The actions and policies of the respective governments should try to solve a lack of nursing care and, therefore, enjoy all strategies for the fulfillment of nursing wellbeing. Large salaries are seen as a cause of dissatisfaction among nurses in large occupations. It would also be appropriate if the credit goodness strategy were one of the best ways to encourage professionals in the field of nursing. This is an excellent incentive for the nurses to get in touch and work positively to meet new people after entering a nursing career, especially for new students (The Future of Nursing, 2011).
Implement the challenges and obstacles to change
However, numerous difficulties make every effort to solve the problem of shortage of nurses. Music migration is one of the most significant issues among many countries. The worst case of nursing care in developing countries is. In the same note, these regions are assessed according to the order in which the population applying for medical services is the highest. It is clear that all government initiatives, even to protect nurses in the profession, are close to a brain drain in each region. In the third quarter of 2004, reports from American hospitals indicated that 6.9% of workers in the hospital had a total of 767 vacancies, leaving high turnover rates. The nurses recognized a well-paid cross-border green mix and bets. For this reason, it is still an obstacle to this fight, even with efforts such as incentives and other strategies to protect nurses, the global market (Robert Wood Johnson Foundation, 2015).
In many cases, it was established that governments are not focused on recruiting and empowering more nurses. Even with certain decisions, such as shaving careers and clinical conditions, it is clear that these nurses still have the experience to fulfill and fulfill specific tasks. The development of technology, in particular, the introduction of new types of equipment, continues to create problems among the nurses and hinder them in the profession. The nurses are reduced, as reflected in the discussions on the challenge of a barrier, and therefore they are not motivated by the reason to work in the nursing profession. The lack of resources was also a significant task in creating solutions to care problems.
Conclusions
The problem is a significant health problem with a nurse. This creates a problem for the adequate provision of health services and health services in general. Widespread hunger, a threat to the effective medical care population. The issue of this study is causing problems and independent solutions that may create the problem to be solved. In this research area, the problem was identified with the nurse and some reasons, results and solutions were noted. However, studies do not address the nature of changing the nursing career and some of the problems that arise with it. Research in this area is crucial to solving breastfeeding problems and helping to create marine solutions. Further research is needed on the variety of nurse's career and how to become nurses. In this context, globalization of the profession of nurses is considered necessary, and this area, which needs more research.
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