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Evolution of Management
The basic concept of business was to earn money. Previously, the workers were not obliged with many rights and their work time was not defined. Various experiments and theories were carried out among which the workers were given incentives. In the World War II there was a need for a more human resource but the wages were less so the companies started offering health insurance to the workers. 
Also, in a company where there was female staff was called ‘girls’ but by giving them a dignified title, the work efficiency increased. In another experiment, the psychological behaviors were noted. Scheduling of the working hours helped a lot as the workers were fresh and less lethargic. So, by doing these experiments the management evolved and strategic planning came into being. A well-defined job structure along with respect and appreciation of the workers triggered the managerial evolution and now it has a completely changed definition. 
Change in Management Practices
Initially, management was all about gaining profits but now the management is a complete framework in which we have to look at various factors. We have to work on the tasks and time management, we have to see the social bonding if the workforce, the attitude of the workers and the allocation of the duties so the output is according to our expectations. We have a better understanding that the workers are not a commodity and they have their own rights (Kitch, 2017). The company takes cares of their rights, safety, health, and insurances. They are paid extra wages for overtime and free times which was not done in the previous times.
Present day Management
The present-day managerial systems have to work on a term called business ethics (Bierman, 2016) where there is a complete environment provided to the workers. The managers have to make strategic plans and have to set goals. The management is very systematic and is divided into a hierarchy where the top management gives commands to the middle management that comprises of the head of departments. This level controls the low level which has a labor class and is answerable to the top management.
Conclusion 
The management was not very well defined in the early 90’s but the researchers helped to bring about many positive changes which were in the best interest of both the managers and the workers. These minor changes lead to a completely different definition of management which is seen nowadays. 
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