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Streamlining the Incentives that can Increase the Productivity
For a business administrator, the main concern is to have clear incentives, he must know exactly that where he is going and what is the ultimate goal. If the goals are clear then the target can be achieved easily as different strategies are derived to reach the destination within the required timeframe and the resources (Katzenbach, & Smith, 2015). A business manager is a person who has to keep up with many different things while achieving the task, and for this, he has to be very clear in his approaches. Any business can only flourish when there are no ambiguities and the staffs are very clear about the direction in which they have to go (Sekaran, & Bougie, 2016).
Our topic is Streamlining the incentives that can increase productivity is very clear in itself. It says that the incentives must also be clear along with the goals so that when the workforce would know about their rewards, their efficiency would increase and the output will be according to the expectations. This is a way to boost up their efficiency and their interest in achieving the task. By doing so, the staff remains attached to their work and they feel motivated and would seldom lose interest. 
Our research question would focus on the workforce as they are the main support of any organization. They are doing efforts on daily basis and without them, no organization can exist. They are in a large number as compared to the upper management and they are leading the fate of a company. Therefore, they need to be motivated and happy in their workplace so that their efficiency would remain high (Deci, & Ryan, 2014). In an organization, when the staff does an extra task they are given bonuses, similarly, a little appreciation can make them feel active at their workplace. 
Our question is that is it absolutely necessary to streamline the incentives to keep the workforce motivated at the workplace and would the productivity only increase if the workforce is motivated?
The question is very clear in itself and the reader can grasp the gist of it in the very first go.  It is very specific as per the topic as we are discussing the workforce, motivation, productivity and the incentives. The question stated above is answerable as per the research that we have carried out while doing the title and making the question. The first half of the question says that is streamlining the incentives very important, well, to me it is a positive response as the incentives play a very vital role in motivating the staff. Everyone wants an appreciation or an increased wage for their work and they can be motivated to work for longer hours only if the incentive is huge and attractive. The incentives can be in the form of any voucher, a day off, an adventurous trip, a movie ticket or anything that suits the interest of the workers. 
Similarly, the other part of the question says that motivation is the key to increased productivity. Yes, it is because the workers need to be happy at their workplace and once they are bored, their efficiency would drop. Therefore, their happiness matters a lot for the betterment of the organization and they must be attached to their work in a positive way. Thus we can say that our question stated above is clear, specific, answerable and substantially relevant.
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