Problem Statement
	This study will determine the psychological empowerment and organizational engagement of bankers ' employees. More committed psychologically empowered employees have led to better performance.
Operational definitions
Psychological Empowerment 
	Individuals who are self - motivated, able and trustworthy in their decisions are psychologically empowered.
Organizational Commitment 
	To what extent a person performs his or her organizations ' duties and obligations.
Research Method
	This study will have a quantitative research design. To collect the data from participants, the survey method will be used. Bank employees are selected for this purpose. They would provide the questionnaire for the psychological and organizational empowerment information.
Instrument
The data will be collected via standardized questionnaires from participants. For this purpose two questionnaires will be used.

1: Spritzer's scale for psychological empowerment (1995)
2: Allen and Meyer’s Organizational Commitment Scale (1991)
Spritzer's scale for psychological empowerment (1995)
This questionnaire measures 4 dimensions, meaning, competence, self-determination, influence of psychological empowerment. This questionnaire contains 12 questions in which the researchers measured the psychological capacity of employees in four dimensions. For the total empowerment building, the Cronbach alpha reliability coefficient was.72. 
Allen and Meyer’s Organizational Commitment Scale (1991)
This questionnaire measures the degree to which the organization is attached and loyal. Questionnaire included 17 questions such as: I feel that the problems of this organization are my own. The researchers measure their attachment to and loyalty to the organization. Cronbach alpha had a value of 0.892. 
Assumed to be normal
	Researchers assumed that the data will be normal. The Assumption of Normality claims that the sampling distribution of the medium is normal or that it is normally distributed across the samples. Example: Imagine the average level of anxiety experienced by students. Example: You therefore take a group of degrees and measures their anxiety levels (i.e. a random sample). The mean level of anxiety is then calculated for all the subjects. The sample mean is this last value. The Assumption of Normality says the distribution would be normal if you repeat the aforementioned sequence many times and trace the sample means. Note that I have never talked about the anxiety levels in certain samples, and I never spoke about the anxiety levels distribution in the sampled population. I just said that it would be normal to distribute sample means. And there are two ways to express this: "the distribution of the means of the sample is normal" and/or "the distribution of the mean of the sample is normal." 
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