“Shops are either really expensive, for example the trendy bakeries and chi chi delicatessens, or very poor quality, as in the Cally. There is not much in between, and this is an imbalance” (Diana, 52).
	"Butler and Watt's concept promptly calls on social scientists, especially on the classes, to focus on inequality ... it will be a welcome addition of Western nations ' rapidly expanding social inequality literature, helping to restock class as a central interpretative concept in sociological analysis." This book combines the "identity of displacement" in sociological science with "spaces of flux" of geography, the beginner of the well-known "act" to demonstrate the evolution of the place in order to understand new trends in the inequalities of society. Understanding Social Inequality pave the way for current debates and questions which the study on social inequality is hard to ignore, linking up social and class inequalities to recent theories and theoreticians, such as Poststructuralism and Pierre Bourdieu.
	Today, there are several inequalities in the workplace with growing diversity in organizations. Despite regulatory policies with limited workplace inequalities, it still exists due to personal characteristics such as sex, age and race. Unfair discrimination in the workplace, such as differences in pay between men and women and unfair practice, as well as unfair opportunities, can be defined as unfair discrimination, especially as regards the employment of people of different ethnicities. C2E TODAY shows that, despite the fact that large companies in the UK have declared that around 77% of the companies have had little or no equality practice eliminated on their workplaces. Although the situation of small companies is more serious, 97.5% of them are unfair.
[bookmark: _GoBack]	Consequently, significant income inequalities exceed the social and educational differences. To the extent that income makes it possible to enter high-price regions such as Battersea and Barnsbury, this is important to account for differences in areas, but it does not explain the differences or more importantly the commonalities. The employment and other background differences are neither entirely different. There is a much greater identity in each area than the raw characteristics of the housing market. 
