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The article that is selected to complete this task is “The correlation between organizational culture and knowledge conversion on corporate performance” written by Tseng published in the Journal of Knowledge Management in 2010. This research article is selected because it clearly defines the research questions, hypotheses, and the research model  (Tseng, 2010).  
The article has clearly mentioned the research question of the study, along with dividing them into the general research question and specific research questions. The developed research questions are extremely clear and concise. They provide an in-depth understanding of the centre of the study. The well-established research questions mentioned here keep the researcher on the track as well as provide thorough understanding to the reader. The effectiveness of the research question mentioned in the article under investigation is that the answer to these research questions can be turned into the thesis statement easily. When these questions are answered, then they will provide the main study arguments so the properly developed research questions are the gist of the whole research that can be clearly reflected in the article (Goertzen, 2017).  
If the selected article is explored, then it comes across that the concise and well-designed research plan is developed that is the major reason behind the successful completion of the research. The research questions are solid here that provide the sound conceptual foundations of the research project. The research questions mentioned here clearly posed the association between the different independent and dependent variables and asked that relationships in the question format. These are well researched and thought out questions that help to understand the ideas as well as ensures the collection of appropriate research data. The connection between the logistic and conceptual aspects is easily seen in the article due to the well-defined research questions. The criteria of the good research questions are strictly followed in the selected article.  The existing literature and research gaps are identified earlier before formulating the research questions. The effectiveness of the research questions is argued because they have fulfilled all the criteria for the good research questions mentioned by authors (Hair Jr, Wolfinbarger, Money, Samouel, & Page, 2015). 
Here is the detail of the research questions of the selected article. The general research question of the article under investigation is; “What is the correlation between organizational culture, knowledge conversation, and corporate performance?”
The specific research questions of the article under investigation are:
RQ1: What is the correlation between organizational culture and its types (clan culture, hierarchy culture, and adhocracy culture) and corporate performance?
RQ2: What is the correlation between the organizational culture and its types (clan culture, hierarchy culture, and adhocracy culture) and knowledge conversion? 
RQ3: What is the correlation between knowledge conversion and its sub-dimensions (socialization, externalization, combination, internalization) and corporate performance?
The criteria for good hypotheses is fulfilled in the selected article. The declarative statements are provided in the article that predicts the evident relationships between the variables of the study. The developed hypotheses provide insight into the research question. They provide the answer to the research questions of the study. The in-depth analysis reflected that the developed hypotheses are testable and measurable. The statistical analysis can be applied to approve or reject the research hypotheses. It is easy to collect data based on the variables mentioned in the hypotheses. It can be observed that the hypotheses are developed directly from the experience of the researcher as well as exploring the empirical evidence in the same field. The hypotheses are concise as per the research rule of thumb. Three hypotheses are mentioned in the article that is necessary for well-defined research. In the article, the third hypotheses are subdivided into four sub-hypotheses because the dimensions of the independent variable are separately measured to study the correlation of these sub-dimensions with the dependent variable (Queirós, Faria, & Almeida, 2017). 
The hypotheses mentioned in the selected article reflect that all the crucial criteria of good research hypotheses are fulfilled that are given below (Tseng, 2010):
H1: Cultural differences in an organization will significantly affect corporate performance.
H2: Cultural differences in an organization will significantly affect knowledge conversion.
H3.1. Knowledge socialization has a significant correlation with corporate performance.
H3.2. Knowledge externalization has a significant correlation with corporate performance.
H3.3. Knowledge combination has a significant correlation with corporate performance.
H3.4. Knowledge internalization has a significant correlation with corporate performance.
The research model in the article under investigation is clearly mentioned. The variables of the study are properly mentioned, along with their sub-dimensions. By viewing the research model, it becomes easy to understand the association between the two independent variables and their dimensions with the dependent variables. Arrows are given to understand the nature of various variables. Also, the H1, H2, and H3 are mentioned in the research model that helps to understand the link between various articles. The research model mentioned in the article under investigation is (Tseng, 2010):
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Figure 1: Research Model of the article under investigation (Tseng, 2010)
Source: https://pdfs.semanticscholar.org/68a8/ad537cff5a4fcbdebf8def759522fef702f0.pdf
In short, research questions, hypotheses, and research model is identified in the selected article and reflected that they are based on the good criteria of doing them.
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