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		Discussion 3
[bookmark: _GoBack]Classical theories are the primary effort toward the development of managerial thoughts. The management writers who participated in the classical theories are known as the pioneers of the management theory because they recommended that the classical approach can be used to strive the organizational effectiveness and productivity. Classical theories have made a significant contribution towards the development of the management theories because these theories reflect that organization is the machine and all the employees are the parts of that machine. These theories have formally provided the organizational structure and provided a benchmark for the upcoming management studies to be conducted on the organizational concerns. If these theories did not develop then the neoclassical theories will not be developed because they rely on the information provided in these theories (Kitana, 2016). 
There are three basic thrusts of the classical theory that help the development of management theories. The scientific management theory focuses on the employees of the firm that improve organizational productivity. It provides gaps to the upcoming theories to be conducted on the employees' satisfaction and related concerns. The administrative theory focuses on the whole organization and the ways to make their process efficient and effective. This classical theory provides information about the administrative and managerial condition of the firm that can be used as the basis for the theory formulation by focusing on one of the important dimensions of the management. Bureaucratic management focuses on the elimination of managerial inconsistencies that relies on the position instead of the employees and the firm continues its operations if employees leave. The new theories can be developed on the employees’ issues that results in their resignation from the workplace. The classical approach highlights the universal management principles that differentiate between managerial and operative endeavors (Sarker & Khan, 2013).
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