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Discussion 4
[bookmark: _GoBack]Classical theories are the business of management that focuses on the three schools of thoughts including Scientific Management, Bureaucratic Management, and Administrative Management. Few elements of the classical theories are evolving in the modern era and practiced in the business world. Frederick Taylor is the founder of the Scientific Management theory that reflects that organizational productivity can be increased through the effectiveness of the production process. This theory provides the best ways to perform a line of work so this theory has been used in the routine tasks and low-level repetitive tasks that can be easily managed at the supervisory level. At the start of the twentieth century, this theory was highly popular for increasing the efficiency and productivity of the organization. It reflects that few elements of the classical theories are practiced and have been evolving in the modern era (Ferdous, 2016). 
The ideas presented in the classical theories are still used in the organizations in the management but with little modification. The managers of the present era face the internal challenges that are alike the challenges that managers faced in the earlier periods.  The concerns of Taylors are used to maximize workers’ productivity with the help of knowledge that managers share. The theory of Scientific Management is still relevant and used today but it is not as much popular as in the past. The job design is used in the industries that can be noted in the industrial work examples in the fast-food markets such as McDonald and KFC. McDonald's drives its operations for numerous tasks such as the cooking operations, deep fryer operations, and supervision of people for task performance. The novel mass media automobile assembly provides finished merchandise quicker than the Tayler could ever be thought of. The effectiveness of the techniques of Scientific Management is still employed in providing training sessions to the surgeons (Őnday, 2016). 
Max Weber is the founder of the Bureaucratic Management theory as the theory shows the organizational structure that reflects performance evaluation is based on technical competence and merit. This framework advances the formulation of various large corporations such as Ford. This theory is used due to the clear work division and hierarchy. Bureaucratic Management is still used in the service-based organization such as in libraries. The different libraries of Wichita State University are the concrete example where the ideas of bureaucratic management have been applied. The other example of the use of bureaucratic management is in the postal services of America. Foyal, founder of the Administrative Management that rejected the notion that managers are born, not made. The theory reflected that management is the skill that is learned and understood. The postulates of this theory can be used for teaching managerial skills to the employees at the workplace (Ferdous, 2016).
The economic landscape has been changed rapidly since the emergence of Classical Theories in the nineteenth century. In the present era, businesses cannot exist in the vacuum but they use open systems with constant and dynamic interactions with the outside environment. Today’s business environment is highly global and competitive and managers are highly aware of the business environment. This information reflected that classical theories are still studied and evolving. Few postulates of all the theories are evolving in the modern era that reflects the importance of the classical theories in the modern era (Őnday, 2016).
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