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Discussion 1 – Personality & Job Performance
People's personalities are linked with their job performance as they know how to react in different situations at the workplace. Every personality is not suitable for every job; therefore, it is crucial to recognize personality traits and provides duties to the employees based on their personalities. A matched job with the personality results in high job satisfaction and organizational productivity that also assists the businesses to function effectively. The Big-5 is the personality cluster that involves conscientiousness, extroversion, emotional stability, and openness to experiences, and agreeableness (Lovik, Verbeke, & Molenberghs, 2017).  
Conscientious people can become good directors and managers as they can easily cooperate with the team members. They can become good entrepreneurs as they are careful with planning and detailed persons. They can provide novel ideas to their businesses. Extrovert people can best fit in the team leading roles and managements as they can negotiate and argue with others. Due to the enthusiasm and extroversion, they can excel in the non-profit and social roles such as aid or youth work. People with high emotional stability and work incredibility in non-profit organizations especially in the areas of destruction and unrest as they can handle the stress to experience and witness the horrible situations. Some rare individuals are open to the experiences who are the best fit for creative or artistic jobs as these jobs can help them to fulfill their broad-mindedness, vivid imagination, and cultural understanding. People with another personality trait of agreeableness can best fit and excel in careers such as managerial positions where they work in collaboration with others (Borghuis et al., 2017).  
Personality influences career choices and happiness but other factors such as skills, education, and cognition are also important factors.  
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