Likert Scale
[bookmark: _GoBack]Researchers conduct surveys to obtain the answers to particular and significant question (Taherdoost, 2016). Surveys and questionnaire are some effective tools for collecting data. There are four distinctive levels of measurement for data as per (S.S. Stevens, 1946). These are Nominal, Ordinal, Interval, Ratio. When the area of research has been identified and elaborates cognitively, a particular form of scale must be chosen. 
Scales have been developed to measure variables in a range of scientific application by using statistical techniques (Meneses er Al. 2014). Measuring through scale is an important scientific activity because it allows the scholars to obtain familiarity, events, processes as well as objects.  Scaling is helpful for attributing scores in the dimension of numeric value to the phenomenon that is not measured directly. They have a set of items showing levels of theoretical variables (DeVellis 2003).
Scaling is the measurement branch that helps to build questionnaire. Choosing scaling method to collect responses give thoughts to many queries like number of responses, using a single or a combination of scales with specifying categories of responses, any optimal alternatives for Likert Scale item, the number of scales for improving scale’s reliability. I decided to use Likert scale for my research. Using type of Likert Scale such as 5 point or 7 points will depend on my survey. Reliability of this scale can be checked by Cronbach alpha whose value that is greater than 0.7 indicates reliability of the constructs.
A psychometric scale generally used in most questionnaire and is very popular in survey of research. Respondents can specify their agreement level at the time of filling out a Likert Questionnaire item. The name 'Likert' is suggested after the death of its inventor Rensis Likert. Individuals’ attitudes can also be measured through Likert Scale. Likert Scale is based on sum of responses taken on various liker items (Kabir, Syed Muhammad, 2016). Likert scale is simply constructed and one of reliable scales. Alongside, participants find it easy to read each question and fill out the form. 
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