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Focused issue and key article – Overview
Gender inequality and discriminatory attitude towards women narrowing down the scope of their academic and professional opportunities followed by strengthening the prevailing stereotypes about the gender roles is still an inevitable issue. Despite the globalization, progressive approach of the world, educational development and dynamic nature of businesses, the issue still prevails in both developed as well as the developing countries. However, the intensity of gender inequality intensifies in developing countries as compared to the former because it has been ingrained into the systematic structure of the countries hindering personal, educational and career-oriented autonomy and independence of women. 
The article selected for this report was written by Jayachandran (2015) who focused on dissecting the issue of gender inequality from various perspectives with an explicit focus on developing countries. The article clearly identified a extensive prevalence of favoritism granted to men as compared to women as a cultural norm in developing countries provoking patrilocality hindering the ratio of women employment in different Asian, African and Middle Eastern countries. The researcher, in the article, further identified that this notion of inquality cannot be confined to social phenomenon, but also encompasses cultural, psychological and biological distinctive aspects denying the right of women to education, participate in decision making, buying property and adopt certain occupations lagging behind their multi-tasking, detail orientation and leadership skills. Jayachandran (2015) further backed this stance statistically by presenting UNICEF data pointing towards the situation where millions of girls were reported to be married forcefully before reaching a mature age especially in low and middle income countries strengthening the pre-existing societal expectations about the gender roles and dependency of women on their male counterparts whilst expecting them to become a reflection of these social boundaries. It was further identified that developing countries have a monopolistic system where the bargaining power of women for their rights to study, work and getting married is way less then developed countries instigating a correlation between economic and social aspects respectively (Jayachandran, 2015). This stance was also reflected when the researcher explicitly identified the potential of creating an inverse relationship between economic growth and developmental concerns of a country with gender inequality stating that economic upturn may provoke more indulgence of women into educational and professional roles eradicating the male-skewed nature ingrained in the society. However, the root cause of this issue in relation with society-specific aspects cannot be undermined exacerbating undue favors given to men taking away the due chunk of women both in academia and professional world (Jayachandran, 2015).
Gender inequality through the lens of conflict theory
Multiple theories describe the notion of gender inequality; however, the conflict theory seems to be the most relatable for very reasons. Conflict theory clearly augments the long existing fight for gaining dominance that males and females have been indulged in. According to the theory, males consider themselves as an epitome of dominancy whereas women are perceived to be the sub-ordinates. Likewise, considering the social problems, conflict theory also highlights the aspects related to manipulation of dominant groups over women with comparatively lesser influence and social positioning. This perceived under-rating or discriminatory attitude further weakens the social standing of women in both education and job opportunities whereas men are always on a verge to retain their power and status. 
Solution
The issue of gender inequality has always been existing for many years; however, considering the existing awareness and practices in the developed countries, it needs to be resolved and addressed properly. The selected article stresses the importance of paving a pathway or access of women to education stating that it will enable them to attain a valuable skillset that they may utilize in the future to shape their academic and professional lives. The researcher also suggested for the regulatory authorities to create employment opportunities for women exclusively so as to strengthen their position in the market whilst bridging the existing gender gap and unequal attitude. The researcher also highlighted the immediate need to stop child marriages as a key necessity to enhance the capability of women in utilizing their skills and excel in the respective fields.  
Apart from that , the most important aspect that the researchers identified was promoting gender progressiveness while ensuring the provision of legal rights to women especially their inclusion in the politics mandating that certain governmental seats are being led by women only. It would drastically change the impact of law on women’s welfare whilst closing the existing gap of unequal representation (Jayachandran, 2015). The researcher further referred to Wharton (2004) stating that inclusive approach would certainly create more women leaders. However, what cannot be ignored in the existing weaknesses in the system which requires redefinition and consistent reinforcement. In addition to that, the researcher suggested to start incentivization program as a financial aid for the parents of women and girls which would encourage the families to consider girl’s education. These policies and practices will certainly help in breaking the discriminatory cycle of gender inequality.
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