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Introduction
	It is evident from the studies that economic justice represents a critical aspect of both corporate responsibility and national development, aiming to ensure equitable access to economic opportunities and resources for all individuals (Bohonos & Sisco, 2021). However, it tends to be comprised of a fair distribution of wealth, opportunities, and privileges within a society, creating an environment where every person can achieve financial stability and social mobility. Based on recent years, global corporations have faced increasing pressure to prioritize economic justice, not only as a moral obligation but also as a strategic imperative for long-term growth and reputation management (Córdova, Bravo, & Acosta-Córdova, 2023).
[bookmark: _Hlk73365923]Understanding Inequity and Economics
It is important to understand that the Office Depot Inc., operating under The ODP Corporation, has demonstrated a commitment to economic justice and equity through various initiatives. In accordance with the company's efforts encompass diversity and inclusion, supplier diversity, community engagement, and environmental sustainability (Dzwigol, Trushkina, & Kwilinski, 2021). 
It also tends to analysed that the Office Depot has been recognized for its dedication to fostering a diverse and inclusive workplace. So, on the basis of that the company has received accolades such as being named one of America's Top Corporations for Women's Business Enterprises by the Women's Business Enterprise National Council and recognition from DiversityBusiness.com for multicultural business opportunities. Based on these honors which ultimately reflect Office Depot's initiatives to promote gender and ethnic diversity within its workforce and leadership (Resnik, 2022). 
It tends to analysed from the recent research that the company has implemented programs to support minority-owned businesses. According to the Office Depot's Supply Chain Diversity team published a catalog exclusively featuring Historically Underutilized Businesses, a pioneering effort in the retail industry and this initiative underscores the company's commitment to economic equity by providing opportunities for diverse suppliers (Sarfraz, Ivascu, Belu, & Artene, 2021). 
As per the studies, the Office Depot Foundation, the company has engaged in various philanthropic activities aimed at supporting underprivileged communities. However, one of the major examples tends to contain the foundation has donated to organizations like Doctors Without Borders and Feed the Children, providing medical supplies and food aid. However, on the basis of that the contributions demonstrate Office Depot's efforts to address economic disparities and support vulnerable populations (Sarfraz, Ivascu, Belu, & Artene, 2021). 
Based on the Office Depot also focused on environmental initiatives, recognizing the intersection between environmental and economic justice. It is evident from the research that the company has built LEED Gold-certified facilities and offers a range of eco-friendly products through its GreenerOffice program, and these actions contribute to sustainable development and reflect a broader commitment to social responsibility. 
In accordance with the Guatemala, Office Depot operates through OD Guatemala y Cía. LTDA, a subsidiary that manages retail stores specializing in office supplies. Despite the various challenges, specific data on the company's economic justice initiatives in Guatemala is limited, the presence of this subsidiary indicates Office Depot's engagement in the local economy. So, it is important to understand that further research into the subsidiary's practices would provide a more comprehensive understanding of its impact on economic equity in the region. 
Future Plans
	Based on the Office Depot Inc., operating under The ODP Corporation, has recently undertaken initiatives aimed at promoting economic equity, particularly through programs that support entrepreneurship and community development (Sarfraz, Ivascu, Belu, & Artene, 2021).
However, one of the most significant initiatives is the "Selfmade" program, a collaborative effort between Office Depot and Brit + Co and this program is designed to empower women entrepreneurs by providing them with the tools, resources, and mentorship needed to start or grow their businesses. However, it also important to indicate that highly interactive virtual community and membership program, participants gain access to business education and networking opportunities such as by fostering female entrepreneurship, Office Depot contributes to economic equity by enabling women to achieve financial independence and success in the business world. 
In accordance with the supporting entrepreneurship, Office Depot has focused on enhancing customer experience through store redesigns. It is analysed from the recent research that the company launched a pilot store re-design program, initially referred to as “Millennium,” aimed at improving store layouts, signage, and lighting to enhance the overall shopping experience. On the basis of this initiative which was later modified to create an enhanced “M2” version, which became the standard retail store configuration for new and remodeled stores. One of the majors aimed at improving customer satisfaction, such investments can also have positive economic impacts by attracting more customers and potentially increasing employment opportunities within the stores. 
According to the specific data on Office Depot's investments in Guatemala is limited, the company's broader initiatives reflect a commitment to promoting economic equity through entrepreneurship support and community-focused investments (Sarfraz, Ivascu, Belu, & Artene, 2021). Based on these efforts which tend to align with the company's overarching goal of fostering inclusive economic growth and addressing disparities within the communities it serves.
Company Evaluation
	The studies also tend to comprise of regarding the Office Depot Inc., operating under The ODP Corporation, has demonstrated a sustained commitment to economic justice through various initiatives, including diversity and inclusion efforts, supplier diversity programs, and community engagement. Based on these actions which ultimately indicate a strong foundation for meaningful change.
In accordance with the company which has consistently prioritized creating an inclusive work environment. Nevertheless, the study illustrates that the ODP Corporation received a perfect score of 100 on the Human Rights Campaign Foundation's 2023–2024 Corporate Equality Index for the twelfth consecutive year, reflecting its dedication to LGBTQ+ workplace equality. 
Based on the Office Depot which also has actively supported minority- and women-owned businesses through its Supplier Diversity Program. In accordance with a program which ultimately aims to expand opportunities for diverse suppliers, enhancing economic equity within the supply chain.
According to the company's community investment initiatives, such as Start Proud! ® program, provide essential supplies to students and teachers in underserved communities, fostering educational equity. 
It is important to mention that the specific data on Office Depot's economic justice initiatives in Guatemala is limited, the company's global commitment to diversity and inclusion suggests potential for positive impact in its international operations. Despite the various challenges, expansion into Central America, including Guatemala, through retail stores indicates a strategic move to serve diverse markets.
Based on the Office Depot's historical actions, which tend to demonstrate a consistent and proactive approach to promoting economic justice such as the company's recognition in diversity indices, support for diverse suppliers, and community-focused programs underscore its dedication to equitable practices. According to the challenges remain, particularly in international contexts like Guatemala, the firm's established initiatives provide a solid foundation for meaningful and sustained change in advancing economic equity.
Global View
	As per the various studies which tends to indicate that the Guatemala's track record on economic justice and equity reveals persistent challenges rooted in historical, structural, and socio-political factors. Based on the largest economy in Central America, the country grapples with significant income inequality, widespread poverty, and social exclusion, particularly among indigenous and rural populations.
In accordance with the Gini coefficient, a measure of income inequality, stood at 48.3 in 2014, indicating a high level of disparity in income distribution and this figure places Guatemala among the most unequal countries in Latin America. In 2024, approximately 57.3% of Guatemalans lived in poverty, with an average income of $6.85 per day. According to the various projections which ultimately suggest a marginal decrease in poverty rates to 57.2% in 2025 and 56.6% in 2026, reflecting slow progress in addressing economic disparities. 
It tends to analysed by the recent research that the Indigenous communities, comprising nearly 40% of the population, experience disproportionately high poverty rates, with estimates indicating that approximately 80% live in poverty. It tends to comprise rural areas also face significant challenges, with poverty rates increasing from 74.5% in 2000 to 76.1% in 2014. On the basis of that these disparities highlight systemic issues related to land distribution, access to education, and healthcare services.  
It is important to implement the efforts in order to promote economic justice that are hindered by institutional weaknesses and governance issues. According to the Guatemala which ultimately ranks low on various governance indicators, including judicial independence and control of corruption. Based on political instability and limited public trust in institutions further complicate the implementation of effective policies aimed at reducing inequality. 
Regional Comparison 
	It is important to note that when comparing Guatemala's economic justice and equity to other Central American countries, notable disparities emerge, particularly in income inequality as measured by the Gini coefficient.
In accordance with the 2023, Guatemala's Gini index was 50.2, reflecting a high level of income inequality and this marks an increase from 48.3 in 2014, indicating a widening income gap over the past decade. It is evident from certain studies that the poverty rate remains significant, with 55.4% of the population living below the poverty line in 2024. 
In accordance with 2024, Honduras reported a Gini index of 47.0, slightly lower than Guatemala's but still indicative of substantial income inequality. However, on the basis of that the country has faced challenges in reducing poverty and improving income distribution, with limited progress over recent years. 
It is evident from the recent studies El Salvador has demonstrated more equitable income distribution, with a Gini coefficient of 39.8 in 2023, the lowest among the countries compared and this suggests more effective policies in addressing income disparities. 
According to the Nicaragua's Gini index was 46.7 in 2019, indicating a moderate level of income inequality. So, on the basis of specific data for 2024 is not available, the country has made efforts to reduce poverty and improve economic equity. 
In accordance with 2023, Costa Rica reported a Gini index of 46.7, reflecting a relatively balanced income distribution compared to its regional counterparts. It also tends to include the country which has implemented social programs aimed at reducing inequality and promoting economic justice.
Country Evaluation
	According to the Guatemala's cultural values, deeply rooted in indigenous traditions and communal living, emphasize social harmony and collective well-being. Based on these values, encapsulated in the indigenous philosophy of "buen vivir" (good living), prioritize community welfare over individual gain. Despite the various factors, the nation’s path toward meaningful economic justice is impeded by entrenched systemic challenges. 
Conclusion
According to the above analysis which tends to conclude that the pursuit of economic justice remains a complex challenge for both Office Depot Inc. and the nation of Guatemala. So, on the basis of that the Office Depot has demonstrated a commitment to diversity, supplier equity, and community investment, meaningful change requires sustained effort and measurable outcomes. 
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